APPLICATIONFOREMPLOYMENT

OKLAHOMACITY

HOUSING AUTHORITY

The Oklahoma City Housing Authority (OCHA) is an equal employment opportunity employer. Applications for al
positions are considered without regard to race, creed, color, national origin or citizenship status, pregnancy, sex, religion,
age, disability, military status or any other legally protected status.

(PLEASE PRINT)

LAST NAME FIRST NAME MI DATE
STREET ADDRESS CITY, STATE, ZIP CODE
HOME PHONE
POSITION DESIRED MINIMUM SALARY ACCEPTABLE MESSAGE PHONE
$ PER MONTH SPEAK TO:

Areyou 18 or over?

Oves O no

Have you pleaded "No Contest" or been convicted of afelony in the past

7years?[] YES [ NO

SOCIAL SECURITY NO.

| understand the information concerning convictions will not necessarily

disquaify me from employment.

LIST FOREIGN LANGUAGES YOU SPEAK:

Explain

Do you have the legd right to work in the U. S.?

[OYes O no

If hired, proof of citizenship or right to work in the U. S. will be required.

ANSWER ONLY IF REQUIRED FOR POSITION:
Do you have a current Oklahoma Driver License? D YES D NO

LICENSE NUMBER

HAVE YOU EVER BEEN EMPLOYED
WITH OCHA? DYES O NO

Type: [ Operator [] chauf. [ Comml WHEN?
Accidents or offenses in the past three years: ’
EDUCATION ELEMENTARY HIGH SCHOOL COLLEGE/UNIV. GRADUATE
School Name/L ocation
Y ears Completed 4 5 6 7 8 9 10 11 12 1 2 3 4 1 2 3 4
Magjor
Diploma/Degree
VOCATIONAL OR OTHER JOB-RELATED SPECIALIZED TRAINING: Course Length Completed
YES NO
YES NO
YES NO

Areyou an OCHA Resdent? [ ves [ no

When are you available to begin work?

Reviewed by:

Date:

Interviewed by:

Date:

WI/C:

D/L:

Change Anniversary Dat

e to:

DO NOT WRITE BELOW THIS LINE

Start Date:
Position Title:
Starting Range: Step: Sday: $
Supervisor Approval: Date:
Dept. Head Approval: Date:
Personnel Review: Date:
Exec. Director Approval: Date:

Test Results:
Filing: Spelling: Numbers: 10 Key:
Grammar: Typing Speed: Typing Errors:
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EMPLOYMENT EXPERIENCE

Start with your present or last job. Include military service assignments and volunteer activities. You may exclude organization
names which indicate race, color, religion, gender, nationa origin, handicap, or other protected status.

EMPLOYER TELEPHONE DATES EMPLOYED WORK PERFORMED
( ) FROM TO
ADDRESS
JOB TITLE HOURLY RATE
OR SALARY
SUPERVISOR STARTING| FINAL

REASON FOR LEAVING

EMPLOYER TELEPHONE DATES EMPLOYED WORK PERFORMED
( ) FROM TO
ADDRESS
JOB TITLE HOURLY RATE
OR SALARY
SUPERVISOR STARTING|  FINAL

REASON FOR LEAVING

EMPLOY ER TELEPHONE DATES EMPLOYED WORK  PERFORMED
( ) FROM TO
ADDRESS
JOB TITLE HOURLY RATE
OR SALARY
SUPERVISOR STARTING| FINAL

REASON FOR LEAVING

SPECIAL SKILLS AND QUALIFICATIONS:
Summarize specia skills and qualifications acquired from employment or other experience

TTyouneedaoditional Space, Pl ease Cornminueon asepar ale Sneet Of paper .

APPLICANT'S STATEMENT
| certify that theanswersgivenonthisApplicationfor Employment aretrueand compl etetothebest of my knowledge. | hereby authorizeany current or former employer torel ease
totheOklahomaCity Housing Authority (OCHA) information pertainingtoall statementsprovided by meonthisApplicationfor Employment, any attachments, and/or any verbal

statementsmadeby metodeterminetheaccuracy of my statementsand theappropriatenessof my applicationfor employment. | releasetheOCHA andany andall current and/or former
employersfromany liability for goodfaith statementswhich areprovidedinresponsetothisapplication.

| understandthat fal seor misleadinginformationgiveninmy application, attached statements/résumés, and/or interview(s) may disqualify mefromemployment or resultindischarge.

| understandthat neither thisdocument nor any offer of employment fromthe OCHA constitutesanempl oyment contract unl essaspecificdocument tothat effect i sexecuted by the
OCHA and meinwriting. ThisApplicationfor Employment shall be considered activefor aperiod of three (3) months.

SIGNATURE
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OKLAHOMA CITY HOUSING AUTHORITY

NOTICE

EACH JOB APPLICANT, UPON A CONDITIONAL
OFFER OF EMPLOYMENT, WILL BE REQUESTED
TO UNDERGO PREEMPLOYMENT ALCOHOL AND
DRUG TESTING. THE APPLICANT’S REFUSAL
TO UNDERGO TESTING OR A CONFIRMED
POSITIVE TEST RESULT MAY BE USED AS THE
BASIS FOR REFUSING TO HIRE THE
APPLICANT.




